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Section 04CREATING SUSTAINABLE VALUE

Creating Value Through  
Social Engagement (Cont’d)

EMPLOYMENT OPPORTUNITIES

economic group and culture, pertaining to which a breakdown of our workforce is provided below.

Male

Female

Leadership Position (manager-level & above) by gender

32.8%

67.2% 257

126

2021

33.5%

66.5%

2022

264

133

Total No. of Employees

2021

2022

Employee Breakdown by Gender

2021

6,297 1,521
80.5% 19.5%

Male

Female

2022

5,345 1,413
79.1% 20.9%

7,818

6,758
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Section 04 CREATING SUSTAINABLE VALUE

Creating Value Through  
Social Engagement (Cont’d)

Employee Breakdown by Age Generation Employee Breakdown by Ethnicity (Local only)

Generation Z, born after 1995

2,516 (66.6%)

653 (17.3%)

587 (15.5%)
24 (0.6%)

2021 2022

2,257 (66.1%)

622 (18.2%)

510 (15.0%)
25 (0.7%)

Malay IndianChinese Other

2021

2021 2022

2022

2,394 (30.6%)

4,452 (57%)

950 (12.1%)
22 (0.3%)

2,075 (30.7%)

3,819 (56.5%)

842 (12.5%)
22 (0.3%)

Employee Breakdown by Job Category 

Middle Management

Executive

Upper Management

Senior Management

Top Management

Employee by Employment Type by Gender

Employee by Employment Contract by  
Nationality Group

2022

2022

2,071 1,307
Permanent

3,274 106

Contract/Temporary

3,378

3,380

Notes:
• Permanent employees are employees under permanent employment for 

an indeterminate period. 

event, such as the end of a project or work phase or return of replaced 
employees.

2022

2022

3,378
Permanent

36 3,344

Contract/Temporary

Malaysian Non-Malaysian

Male Female

3,378

3,380

6,764
(86.5%)

5,726
(84.7%)

671
(8.6%)

635
(9.4%)

345
(4.4%)

355
(5.3%)

24
(0.3%)

25
(0.4%)

4
(0.1%)

6 
(0.1%)

10
(0.1%)

11
(0.1%)


